
 

 

     AGENDA 

REGULAR MEETING OF THE MAYOR AND COUNCIL 

March 24, 2026 

SEAFORD CITY HALL – 414 HIGH STREET 

 

The meeting will be streamed via live feed.  

 

To view a live meeting visit one of the links below:  

 

• On our website: www.seafordde.com/meetinglivefeed 

• On Facebook: www.Facebook.com/cityofseaford 

• On YouTube: 

http://www.youtube.com/c/CityofSeafordDe19973 

 

To view this meeting agenda and supporting documentation visit our 

website:  

www.seafordde.com/government/mayor_council/council_agendas_mi

nutes 

 

Comments and questions may be emailed to: 

Councilinfo@seafordde.com 

 

7:00 P.M.   Mayor MacCoy calls the Regular Meeting to order. 

Invocation.  

Pledge of Allegiance to the Flag of the United States of America.  

Executive Session: 

1. Negotiations 

2. Personnel. 

Changes to the agenda for this meeting.   

Approval of the minutes of the regular meeting on March 10, 

2026. 

 

ALL ITEMS ON THIS AGENDA MAY OR MAY NOT BE VOTED ON. 

 

PUBLIC COMMENT:  

1.  

 

CORRESPONDENCE: 

1.  

 

PUBLIC HEARING: 

1. Present for a second reading revisions to Chapter 15 of the 

Municipal Code that would add requirements for parking areas 

for vehicles being used by people with disabilities. 

 

NEW BUSINESS:  

1.  Owners of the Seaford Inn motel to provide an update of repairs 

 and improvements to the facility for the Council. 
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2. June Merritt, Director of Finance, to present for approval an Audit 

Services RFP recommendation. 

 

3. Bids – CCTV Sewer Inspection. 

 

4. Greg Brooke, Director of Electric, to present a recommendation 

from the Electric Committee regarding future improvements to 

the Ross Substation. 

 

5. Present for a first reading revisions to Chapter 9, Article 1, of the 

Municipal Code that would update the City Plumbing Code to the 

2021 edition of the International Plumbing Code with 

amendments. 

 

6. Present for a first reading revisions to Chapter 4, Article 1, of the 

Municipal Code that would adopt the current edition of the 

International Energy Conservation Code (IECC), as adopted by the 

State of Delaware. 

7. Present for approval a non-discrimination policy statement (to be 

included on the City website) and a public grievance procedure. 

OLD BUSINESS: 

1. Present for a second reading revisions to Chapter 15 of the 

Municipal Code that would add requirements for parking areas for 

vehicles being used by people with disabilities. 

 

2. Present for a second reading revisions to Chapter 4, Article 1, of 

the Municipal Code that would update the City Building Code to 

the 2021 edition of the International Building Code with 

amendments 

 

REMINDER OF MEETINGS & SETTING NEW MEETINGS:  
1. Saturday, March 28th, at 10:00 AM-12:00 Parks & Rec annual Easter 

Egg Hunt taking place at Seaford Parks & Rec Dept. 

2. City offices and Utility Divisions will be closed on Friday, April 3, 

2026, for the Good Friday Holiday. 

3. Sussex County Association of Towns Dinner will be hosted by 

Slaughter Beach on Wednesday, April 1, 2026.  

4. Light It Up Blue – Autism Awareness Ceremony, Thursday, April 

2nd, 6:30 p.m. at Gateway Park. 

5. City-wide Clean Up Week; May 11
th

 – 15
th

. 

6.  Berley Mears, Director of Public Works will be Acting City Manager                                                 

     March 30, 2026 through April 3, 2026. 
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CITY OF SEAFORD 

Municipal Election – Saturday, April 18, 2026 

 
The City of Seaford Municipal Election will be held on Saturday, April 18, 2026, in the 

City Council Chambers, City Hall, 414 High Street, between the hours of 

 7:00 a.m. E.S.T. and 3:00 p.m. E.S.T. 

 

Two (2) Council Member Seats (3-year Term) 

Vice-Mayor Dan Henderson has filed for reelection. 

Councilman Mike Bradley has filed for reelection. 

Roberto Santos has filed for Council. 

THE MAYOR POSITION IS UNCONTESTED.  PURSUANT TO DE CODE TITLE 15, SECTION 

7555(J) AND CITY OF SEAFORD CHARTER SECTION 7(A) THIS POSITION WILL NOT 

APPEAR ON THE BALLOT AND THE CANDIDATE WILL ASSUME OFFICE WITHOUT 

ELECTION ON MAY 12, 2026 

To be eligible to vote, anyone eighteen (18) years of age or older who is a bona 

fide City of Seaford resident and US Citizen must have been registered at the State of 

Delaware Department of Elections by 4:00 p.m., E.S.T. on Friday March 27, 2026. 

 

Nonresident property owners must be owner of record for a period of six (6) 

months immediately preceding the date of the Annual Municipal Election (October 18, 

2025) and shall have one vote provided he or she is registered in the “Books of 

Registered Voters” maintained at the City Hall by 4:00 p.m. E.S.T. on Friday, 

March 27, 2026. Registration hours are Monday through Friday, 7 a.m. until 4 p.m., 

or by appointment if you cannot register during these normal business hours. 

 

All voters will need to show proof of residency which may be a State of Delaware 

driver’s license, a State of Delaware identification card, a federal or state tax return with 

address, a City of Seaford utility bill or real estate property tax bill, or other acceptable 

proof of residency or ownership. 

 

 

LIAISON REPORTS:  

1. Code, Parks and Recreation – Councilwoman Stephanie Grassett    

2. Police & Fire – Councilman Dan Henderson  

3. Administration – Councilman Orlando Holland 

4. Electric – Councilman Mike Bradley  

5. Public Works & WWTF – Councilman Alan Quillen   
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Mayor MacCoy solicits a motion to hold an Executive Session for the 

purpose of discussing personnel.   

EXECUTIVE SESSION:  

1. Negotiations  

2. Personnel. 

Mayor MacCoy solicits a motion to adjourn the Executive Session.  

 

Mayor MacCoy reopens the regular Council meeting.  

 

City Council to act on items discussed in Executive Session. 

 

Mayor MacCoy solicits a motion to adjourn the regular Council 

meeting. 

 

NOTE: Agenda shall be subject to change to include or delete 

additional items (including executive session) which arise at the time 

of the meeting. (29 Del. C. S1004 (e) (3)) 

 

Date Posted: 03/16/2026 Revised: 03/18/2026 

Posted by: BAS 

































City of Seaford  Non-Discrimination Notice 

It is the policy of the City of Seaford not to discriminate on the basis of race, color, national 

origin, disability, age, or sex in the administration of programs or activities receiving financial 

assistance from the U.S. Environmental Protection Agency.  The City of Seaford does not 

intimidate or retaliate against any individual or group because they have exercised rights 

protected by 40 C.F.R. Parts 5 and 7 or for the purpose of interfering with such rights. 

The City is responsible for the coordination of compliance efforts and the receipt of inquiries 

concerning the non-discrimination requirements set forth in 40 C.F.R Parts 5 and 7 (Non-

discrimination of Programs or Activities Receiving Federal Assistance from the Environmental 

Protection Agency), including  of Title VI of the Civil Rights Act of 1964, as amended; Section 

504 of the Rehabilitation Act of 1973; the Age Discrimination Act of 1975; Title IX of the 

Education Amendments of 1972; Title II of the Americans with Disabilities Act of 1990; Section 

13 of the Federal Water Pollution Control Act Amendments of 1972 and other applicable federal 

non-discrimination laws. 

If you have any questions about this notice or any of the City of Seaford nondiscrimination 

programs, policies, procedures, or require accessibility, disability-related accommodations, or 

interpretive services you may contact: 

 

Non-Discrimination Coordinator 

Annette Montgomery 

414 High Street  

Seaford DE 19973 

Phone Number: (302) 629-9173 

E-mail Address: amontgomery@seafordde.com 

 

If you believe that you have been discriminated against with respect to an applicable City of 

Seaford program or activity, you may contact the Non-Discrimination Coordinator  identified 

above to learn how and where to file a complaint of discrimination.   

 

mailto:amontgomery@seafordde.com


City of Seaford 

Non-Discrimination Grievance Procedures 

 

Title 40 of the Code of Federal Regulations (C.F.R.), Parts 5 and 7, Nondiscrimination in 

Programs or Activities Receiving Federal Assistance from the Environmental Protection Agency, 

prohibits discrimination on the basis of race, color, national origin (including limited English 

proficiency), age, sex, or disability in programs or activities receiving financial assistance from 

the U.S. Environmental Protection Agency (U.S. EPA). 

 

A Copy of the City of Seaford’s Non-Discrimination Policy is available at www.seafordde.com. 

 

The City of Seaford will make appropriate arrangements to ensure that individuals with 

disabilities and individuals with limited English proficiency are provided auxiliary aids and 

services or language assistance services, respectively, if needed, to participate in this grievance 

process. Such arrangements may include, but are not limited to, providing qualified interpreters, 

providing taped cassettes of material for individuals with low vision, or assuring a barrier-free 

location for the proceedings. The City of Seaford Non-Discrimination Coordinator(s) will be 

responsible for such arrangements.  

 

Seaford’s Nondiscrimination Coordinator   

HR Coordinator Annette Montgomery,  

414 High Street, P.O. Box 1100,  

Seaford, DE  19973,  

(302) 629-9173   

amontgomery@seafordde.com.  

 

Grievance Procedures  

Any person who believes someone has been subjected to discrimination in programs or activities 

receiving financial assistance from the U.S. Environmental Protection Agency (U.S. EPA) may 

file a grievance under this procedure by contacting the Non-Discrimination Coordinator or filling 

out a Non-Discrimination Complaint form online. The City of Seaford does not retaliate against 

http://www.seafordde.com/
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any person or group because they have exercised rights protected by 40 C.F.R. Parts 5 and 7 or 

for the purpose of interfering with any such rights.  

The City of Seaford adopts the following grievance procedures in order to assure the prompt and 

fair resolution of complaints that allege a violation by the City of Seaford of 40 C.F.R., Parts 5 

and 7:  

1. Grievances must be submitted to the City of Seaford Non-Discrimination 

Coordinator(s) within 90 days of the date the person filing the grievance becomes 

aware of the alleged discriminatory action. Grievance submissions, in the preferred 

language of the complainant, can be emailed to amontgomery@seafordde.com, filed 

through the City of Seaford Non-Discrimination Complaint Form online at 

www.seafordde.com, called in through the office number at (302) 629-9173, or mailed 

to the City of Seaford office address listed below:  

 

Non-Discrimination Coordinator 

Annette Montgomery 

414 High Street  

P.O. Box 1100 

Seaford, DE 19973 

Email: amontgomery@seafordde.com 

  

2. A complaint must be in writing, containing the name and address of the person filing it 

and/or the identified representative. The complaint must state the date of the 

occurrence and the problem or action alleged to be discriminatory and the remedy or 

relief sought. The complaint shall specify with as much detail as possible:  

a. The actions or inactions by the City of Seaford that support an alleged 

violation of 40 C.F.R., Parts 5 and 7;  

b. The alleged discrimination that did or will result from such actions or 

inactions;  

c. The identity of the person(s) harmed or potentially harmed by the alleged 

discrimination; and  

d. The basis for why the action is believed to be discriminatory, and if 

possible, identifying the sections of 40 C.F.R., Parts 5 and 7, that were 

allegedly violated.  

3. The City of Seaford Non-Discrimination Coordinator (or their designee) will 

acknowledge receipt of the grievance within 5 days and shall conduct an investigation 

of the complaint.  



Preliminary Review  

Within 30 business days, staff will: 

a. Determine whether the grievance falls within the scope of this procedure 

b. Notify the complainant whether the grievance is accepted or rejected. 

c. Inform the public once a determination is made and initiate the 

investigation processes if necessary. 

 

This investigation may be informal, but it will be thorough, affording all interested 

persons an opportunity to submit evidence relevant to the complaint. The investigation 

may include: 

  a. Interviews with the complainant 

b. Interviews with witnesses 

c. Interviews with staff or contractors 

d. Review of documents and records 

e. Inspection of files 

f. Consultation with technical experts or legal advisors 

 

The Seaford Non-Discrimination Coordinator will maintain the files and records 

relating to such grievances. To the extent possible, and in accordance with applicable 

law, the Seaford Non-Discrimination Coordinator will take appropriate steps to 

preserve the confidentiality of files and records relating to grievances and will share 

them only with those who have a need to know.  

 4. The City of Seaford Non-Discrimination Coordinator will issue a written decision       

on the grievance, based on a preponderance of the evidence, no later than 180 days after 

its filing, including a notice to the complainant of their right to pursue further 

administrative or legal remedies. The written decision will include whether 

discrimination, retaliation or intimidation is found and the description of the 

investigation process.  

 5. Any claims of intimidation or retaliation related to the complaint process will be 

handled promptly and fairly pursuant to the City of Seaford Nondiscrimination 

Grievance Policy and Procedures in the same manner as other claims of discrimination.  

 6. The person filing the grievance may appeal the decision with the City of Seaford Non-

Discrimination Coordinator by writing to the City of Seaford Mayor and City Council 

within 15 days of receiving the City of Seaford Non-Discrimination Coordinator’s 

decision.  



 

  Appeals may be submitted to: 

  City of Seaford Mayor 

  Matthew MacCoy 

  414 High Street  

  P.O. Box 1100 

  Seaford, DE 19973 

  Email: mmaccoy@seafordde.com 

 

 The City of Seaford Mayor and City Council shall issue a written decision in response to 

the appeal no later than 60 days after its filing.  

 7. The availability and use of this grievance procedure does not prevent a person from 

pursuing other legal or administrative remedies, including filing a complaint of 

discrimination on the basis of race, color, national origin, disability, age, sex or 

retaliation, in court or with the U.S. Environmental Protection Agency, Office of Civil 

Rights & Adjudication-External Civil Rights Division. A person can file a complaint of 

discrimination electronically by writing to Title VI Complaints@epa.gov or by mail or 

phone at:  

  U.S. EPA External Civil Rights Compliance Office  

  Office of General Counsel (Mail Code 2310A)  

  1200 Pennsylvania Avenue N.W., Washington, D.C. 20460  

  PHONE: (202) 564-3316  

 The availability and use of this grievance procedure does not prevent a person from filing a 

complaint of discrimination on the basis of race, color, national origin, disability, age, sex, 

sexual orientation, or marital status with the state of Delaware in accordance with Delaware 

law. Complaints of discrimination or retaliation on the basis of these classes can be filed 

electronically with the Department of Labor Office of Anti-Discrimination 

https://labor.delaware.gov/divisions/industrial-affairs/discrimination/. 

   

 

 Dated: March 24, 2026 

 

 

 

 



 

The City of Seaford 

Non-Discrimination Complaint Form 

 The City of Seaford is committed to ensuring that no person is excluded from participation 

in, denied the benefits of, or subjected to discrimination in any program, service, or activity 

receiving financial assistance from the U.S. Environmental Protection Agency (U.S. EPA) 

on the basis of race, color, national origin, sex, disability, age, or other protected status 

as provided by applicable law. 

 If you believe you have been subjected to discrimination, please complete this form. 

 

1. Complainant Information 

Name: ___________________________________________ 

Address Line 1: ___________________________________ 

Address Line 2: ___________________________________ 

City: _______________________ 

State: _______________________ 

Zip Code: ___________________ 

Phone: ___________________________________________ 

Email: ___________________________________________ 

 

2. Person Discriminated Against (if different from complainant) 

Name: ___________________________________________ 

Address: _________________________________________ 

City: _______________________ State: _______________ 

Zip Code: ________________________________________ 

Relationship to Complainant: _______________________ 

 

 



 

3. Incident Information 

Date of Incident: _________________________________ 

Time of Incident: _________________________________ 

Location of Incident: ______________________________ 

 

Department / Program / Activity Involved (if known): 

 

 

4. Basis of Complaint 

Please check the basis of discrimination that applies: 

☐ Race 

☐ Color 

☐ National Origin 

☐ Sex 

☐ Disability (ADA) 

☐ Age 

☐ Limited English Proficiency 

☐ Other: ___________________________________________ 

 

5. Complaint Description 

Please describe the alleged discrimination in detail. Include names of individuals involved, 

witnesses, and any relevant circumstances. 

 

 

 

 

 

Attach additional pages if necessary. 



 

6. Witness Information (if any) 

Name: ___________________________________________ 

Phone / Email: ___________________________________ 

Name: ___________________________________________ 

Phone / Email: ___________________________________ 

 

7. Have you filed this complaint with any other agency? 

☐ Yes 

☐ No 

If yes, please indicate the agency: 

☐ Federal Agency 

☐ State Agency 

☐ Local Agency 

☐ Court 

Agency Name: _______________________________________ 

Date Filed: _________________________________________ 

 

8. Signature 

I certify that the information provided in this complaint is true and accurate to the best of my 

knowledge. 

Signature: _______________________________________ 

Printed Name: ___________________________________ 

Date: ___________________________________________ 

 

Submission Information 

Please submit this form to: 



City of Seaford 

Nondiscrimination Coordinator: 

Annette Montgomery  

 414 High Street 

P.O. Box 1100 

 Seaford, De 19973 

 (302) 629-9173 

 amontgomery@seafordde.com 
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