REVISED 8/13/19

AGENDA
REGULAR MEETING OF THE MAYOR AND COUNCIL
August 13, 2019
SEAFORD CITY HALL - 414 HIGH STREET

6:00 P.M. - Landscape Architectural Services LLC; to host a Public
Workshop seeking public input for the Master plan to be
developed for the Oyster House Park Project.

7:00 P.M. - Mayor David Genshaw calls the Regular Meeting to order.
- Invocation
- Pledge of Allegiance to the Flag of the United States of
America.
- Changes to agenda for this meeting.
- Approval of minutes of the regular meeting on July 23,
2019.

ALL ITEMS ON THIS AGENDA MAY OR MAY NOT BE VOTED ON.

CORRESPONDENCE:

1.

NEW BUSINESS:

1. Present for approval a letter of request from Seaford
Development Associates LLC, for a Preliminary Plan approval
extension for the Seaford Towne Center project Phases 4-9 set to
expire on August 25, 2019.

2. Present for approval a proposed revision to the City
Compensation policy to address pay for part-time employees.

3. Bids - Pad Mounted Switch Gear and Wire.

4. Present for approval a recommendation from the Economic
Development Committee related to the Request for Proposals
received for City Property Disposal and Neighborhood
Revitalization.
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5. Present for approval a recommendation from the Chief of Police
Marshall Craft to implement a uniform change for the Seaford
Police Department sworn officers.

6. Present for approval a request from the Chief of Police Marshall
Craft to submit applications for various police grants.

7. Present for approval a request from the Chief of Police Marshall
Craft to purchase a “purple” police vehicle as an unbudgeted
expenditure for the purpose of increasing Opioid awareness in
the Seaford Community with partial funding provided by Sussex
County and USDA.

OLD BUSINESS:

1. Second reading of an ordinance to amend Chapter 18 of the
Municipal Code of the City of Seaford, relating to the
implementation of a lodging Tax.

REMINDER OF MEETINGS & SETTING NEW MEETINGS:

1. Employee Award & Appreciation Dinner - August 16™ at 6 pm -
Vanderwende Acres

COMMITTEE REPORTS:

Police & Fire - Councilman Dan Henderson
Administration - Councilman Orlando Holland

Code, Parks and Recreation - Councilman James King
Public Works & WWTF - Councilman MacCoy

Electric - Councilman William Mulvaney

VT WN -

Mayor Genshaw solicits a motion to adjourn the regular Council
meeting.

NOTE: Agenda shall be subject to change to include or delete
additional items (including executive session) which arise at the time
of the meeting. (29 Del. C. S1004 (e) (3))

Date Posted: 8/13/19

Posted by: TNT
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July 23, 2019

BY EMAIL
canderson@seafordde.com

Mr. Charles Anderson
City of Seaford

414 High Street

PO BOX 1100
Seaford, DE 19973

Re: Seaford Towne Center — Phases 4 - 9
Dear Mr. Anderson:
We request your consideration for preliminary plan extension referenced above due to expire on August 25, 2019.

Should you need any additional information, do not hesitate to contact us.

Sincerely,

[ /M
Warren Diamond
Manager Member
Seaford Development Associates LLC
Email: info.officemanager | §@gmail.com

cc. David Perlmutter
Faith Diamond
Michael Bailey



The City of Seaford Compensation Policy

Wages and Hours

The City of Seaford pay system and working schedule must meet the fiscal and service
requirements as set by the City. Wages are determined by the annual budgetary process to assure
affordability. One premise to maintain is the consideration of tax payers and rate payers’ ability
to afford the anticipated costs or any increases. The City will be fiscally responsible in making
its final determination.

City employees are expected to share in this commitment to our tax and rate paying citizens. All
wage determinations are subject to the City’s budgetary process and are effective July 1 annually
as based on the annual budget approval. Any wage increases described in this policy are only
available if approved by the Mayor and Council. Mayor and Council reserves the right to
address any pay adjustments as they deem necessary.

Pay and Classification Plan

Each job is assigned a pay grade according to such factors as: job complexity; education/
experience required; scope and impact; supervision received; working relationships; working
environment; and physical demands.

Within each pay grade there is a minimum, mid-point and maximum compensation. The
minimum represents the lowest amount that the City feels should be paid to any employee
performing a job within that pay grade. It is the entry wage to be paid to an employee hired in
their respective grade. The maximum represents the highest amount that will be paid to any
employee performing a job within that pay grade. Once an employee is at the maximum Mayor
and Council will review a wage increase but it will be given as a lump sum bonus versus being
considered part of an employees pay for benefits consideration. All employees will be assigned
to one of the listed pay grades.

In most cases, a new employee begins employment at the minimum of the pay grade for the job
which they were hired. Progress from the minimum, through the pay range, is based on the
employee’s performance which is termed a Merit Adjustment and any other pay adjustments
granted by the Mayor and Council. If a pay increase is granted by them, it will take effect at the
beginning of the next fiscal year (July 1), unless another date is chosen by them. Any employee



hired on or after January 1, of any calendar year will be required to work six months before
becoming eligible for an increase.

The Mayor and Council will review pay annually for any adjustments as part of the fiscal year
budgetary process.

Pay Rates

Periodically, as authorized by the Mayor and Council, the City will survey the rates of pay paid
by other private and public sector employers in our labor market. Based on these survey results,
the City Manager and Mayor and Council will evaluate whether to make changes in the City’s
pay grades.

The salary structure of the City of Seaford will be kept current with the application of a Plan
Adjustment annually, if warranted by economic factors and the City’s budget process. The Plan
Adjustment shall be recommended by the City Manager to the Mayor and Council annually as
part of the budget process. The Plan Adjustment shall be based on economic conditions, pier
group surveys and other factors. The Plan Adjustment shall be applied to the entire salary
structure and all of the eligible employees shall receive the percentage increase applied.

Employees are also eligible for Merit wage increases that are applied to their salary within their
pay grade. Merit adjustments are performance based. An employee that receives a Meets
Expectations, Exceeds Expectations or an outstanding performance evaluation is eligible to
receive a Merit adjustment. The Merit adjustment shall be based on economic factors and the
City’s annual budget process. The City Manager shall recommend Merit increase percentage
amounts and categories to the Mayor and Council for approval.

The application of the Plan Adjustment and the Merit increase shall be applied together.
Example — Plan Adjustment = 2%; Outstanding Merit increase = 3%. Total increase applied for
Outstanding Employees = 5% (not 2% Plan wage adjustment then a 3% adjustment for Merit).

Pay for Newly Hired Employees



All new employees shall be appointed at the minimum of the salary grade to which their
classification is assigned; however, after a recommendation by the City Manager and approval of
the Mayor and City Council, an employee may be appointed at a listed pay which exceeds the
minimum. Any department head desiring to appoint an applicant at a salary exceeding the
minimum shall submit a written explanation to the City Manager enumerating the reasons for the
recommendation. Such justification may be based on the fact that the qualifications of the
candidate exceed the minimum requirements of the classification, a shortage of qualified
applicants available at the minimum pay, and/or the refusal of qualified applicants to accept
employment at the minimum.

Pay Upon Promotion

The City encourages current employees to apply for vacant positions for which they are
qualified. Promotions and transfers are based on the department head’s recommendations, the
City Manager approval, work force requirements, performance evaluations, job descriptions and
related requirements.

Categories of promotions:

1. Progression because of defined time in grade, education and/or certification.

2. Advancement to a higher grade to assume new job duties and responsibilities.

The salary of a promoted employee shall be set at the minimum rate for the pay grade
classification to which he/she is promoted or as determined by the City Manager.

Pay Upon Demotion

Non-disciplinary - An employee being demoted for non-disciplinary reasons shall be placed in
the pay grade established for the classification to which he is demoted and shall receive the pay
rate he would have achieved in the lower position if he had been employed in that position
continuously as determined by the City Manager. The demotion would be determined and
recommended by the direct supervisor that the employee no longer fulfills the job description
requirements that is currently held.



Disciplinary - An employee being demoted for disciplinary reasons shall be placed in the pay
established for the classification to which he is demoted shall be as determined by the City
Manager.

Pay Upon Lateral Transfer

The pay rate of an employee, who transfers from a position or classification within one pay grade
to another position or classification within the same pay grade, shall not be affected by the
transfer. Exceptions to this policy may be granted by the City Manager upon the
recommendation of the department head.

Pay Upon Reclassification

If the position held by an employee is reclassified to a classification assigned to a higher pay
grade, the employee’s pay shall be changed in the same way as if the employee had been
promoted.

If the position held by an employee is reclassified to a different classification, but without a
change in pay grade, the employee’s pay rate will remain the same.

If the position held by an employee is reclassified to a classification assigned to a lower pay
grade, the employee’s pay may be changed as determined by the City Manager.

Pay for Serving in an Acting Capacity

An employee, who is assigned the duties and responsibilities of another position, which is
assigned to a higher pay grade, on an acting basis, and who acts in this capacity for more than
twenty (20) consecutive days, shall receive a temporary increase in pay. This increase in pay
shall be effective upon the twenty-first (21) calendar day in which the employee serves in such
acting capacity, and shall continue until the employee is relieved of this additional assignment.

The increase in pay for such additional assignment shall be the higher of either the minimum pay
rate of the new range, or as determined by the City Manager.



The term of the employee being assigned in a temporary duty assignment shall not be for more
than a period of six months unless approved by the Mayor and Council.

Pay for Employees Beyond the Maximum
If Plan Adjustments are approved by the Mayor and Council the Plan is adjusted accordingly.

Once adjusted an Employee that is beyond the maximum salary range in their pay grade may
receive an annual Plan and Merit Adjustment by a lump sum payment and/or base wage
adjustment. The lump sum payment may not adjust an Employee’s benefits.

Pay for Part-time Employees

Part-time employees are permitted to work no more than 29 hours per week as scheduled by the
department Director or Supervisor. Part-time employees will be paid at a rate equal to the
minimum wage in effect at the time of hire. In the event that a prospective part-time employee
demonstrates special skills and abilities she or he may be paid at a rate above minimum wage as
determined by the City Manager.

The maximum rate of pay for part-time emplovees shall be the minimum of the range for the
particular departments entry level position (i.e. in the Parks Department; salary range minimum
of the Parks Maintenance I, job class description).

Part-time employees returning to work for the City of Seaford after one year of service shall be
considered to have additional job skills and value. Upon recommendation by the department
Director or Supervisor the emplovee shall be eligible for a pay increase of up to 25% of the
spread between minimum wage and the-be-the minimum of the range for the particular
department’s entry level position upon reemployment the next fiscal year (i.e. after July 1).




City of Seaford, DE

General Employee Salary Structure Adj. % - Effective 07/01/2019

Plan Adjustment % Effective 7/1/2019: 1.00%
Effective Juty 1, 2019
Salary Range
Grade Minimum Midpoint Maximum Spread Job Class Description
Annually $17,160.00 $18,470.40 $19,760.00 15% SEASONAL P&R LABOR
Weekly $330.00 $355.20 $380.00
Hourly $8.25 $8.88 $9.50 86.3%
1 Annually $26,291.20 $31,553.60 $36,816.00 40% Park Maintenance 1
Weekly $505.60 $606.80 $708.00
Hourly $12.64 $15.17 $17.70 8.4%
2 Annually $28,518.80 $34,195.20 $39,894.40 40% Park Maintenance 2
Weekly $548.40 $657.60 $767.20
Hourly $13.71 $16.44 $19.18 8.2%
3 Annually $30,784.00 $36,982.40 $43,180.80 40% Crossing Guard
Weeldy $592.00 $711.20 $830.40
Hourly $14.80 $17.78 $20.76 10.5%
3 Annually $30,784.00 $36,982.40 $43,180.80 40% Park Maintenance 3
Weekly $592.00 $711.20 $830.40
Hourly $14.80 $17.78 $20.76 10.5%
3 Annually $30,784.00 $36,982.40 $43,180.80 40% Public Works Technician 1
Weekly $592.00 $711.20 $830.40
Hourly $14.80 $17.78 $20.76 10.5%
3 Annually $30,784.00 $36,982.40 $43,180.80 40% |Records Clerk
Weekly $592.00 $711.20 $830.40
Hourly $14.80 $17.78 $20.76 10.5%
4 Annually $34,153.60 $40,913.60 $47,694 40 40% Administrative Assistant
Weekly $656.80 $786.80 $917.20
Hourly $16.42 $19.67 $22.93 8.2%
4 Annually $34,153.60 $40,813.60 $47,694.40 40% Dispatcher
Weekly $656.80 $786.80 $917.20
Hourly $16.42 $19.67 $22.93 8.2%
4 Annually $34,153.60 $40,913.60 $47,694.40 40% PW Technician 1i
Weekly $656.80 $786.80 $917.20
Hourly $16.42 $19.67 $22.93 8.2%
4 Annually $34,153.60 $40,913.60 $47,694.40 40% Records Clerk 2
Weekly $656.80 $786.80 $917.20
Hourly $16.42 $19.67 $22.93 8.2%
5 Annually $35,505.60 $43,576.00 $61,625.60 45% Administrative Assistant Il
Weekly $682.80 $838.00 $992.80
Hourly $17.07 $20.95 $24.82 7.3%
5 Annually $35,505.60 $43,576.00 $51,625.60 45% Dispatcher 2
Weekly $682.80 $838.00 $992.80
Houry $17.07 $20.95 $24.82 7.3%




MEMORANDUM

TO: Charles Anderson, City Manager
FR: Bill Bennett, Director of Electric »/ %5
RE: Bids — Pad -Mounted Switchgear and Wire

DT: 8/8/19

The City of Seaford received three bids for the Pad-Mounted Switchgear and 750 MCM Wire bid
solicitation. The bids were as follows:

Pad-Mounted Switchgear and 750 MCM Wire

Bidder Total Bid
Anixter $87,301.52
Rumsey $105,222
Wesco $110,086.15

All three bidders acknowledged that they received the bid addendum. All three bids came in on the
original form and only Anixter marked the changes on the form to match the addendum, none used the
form from the addendum.

Based on my review of the bids | would like to recommend accepting the low bid from Anixter in the
total amount of $87,301.52.

Thank you for your consideration and if you have any questions, please contact me.
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To: Mayor & Council

From: Trisha Newcomer, Director of Economic Development & Community Relation@
Date: August 8, 2019

RE:  RFP Recommendations for City Property Disposal and Neighborhood Revitalization

On Wednesday, August 7, 2019 the Economic Development Committee met to review the submitted
proposals to our July 10, 2019 issued Request for Proposals (RFP): City Property and Neighborhood
Revitalization. Proposals were to be submitted to the City of Seaford Friday, August 2™ by 2 p.m.

The City solicited for proposals for the redevelopment of the property identified as Sussex County Tax
Map #431-5.00 364.01. The property is approximately 15,000 +/- square feet in area and bounded by
Third Street and Liberty Street. The intent of this RFP was to invite proposals for redevelopment which
would result in the removal of the blighted conditions at the property and would maximize the
neighborhood revitalization of this location for a greater community good.

Two proposals were submitted; one being submitted after the acceptance period deadline. Through the
committee’s discussions they felt strongly neither proposal could be deemed as a responsible proposal.
Some reasons noted were: ineligibility due to late submission, proposal doesn’t conform to zoning
regulations, request information omitted or not submitted. The committee felt the City may be better
served if we go back through the RFP and qualify our statements as to the City’s desires and the specific
information that must be included. Once that has been done, reissue the RFP and review any submission
at a future time.

The Economic Development Committee’s recommendation at this time is to reject all proposals submitted
as no responsible proposal could be clearly identified, revise the City’s RFP documents with clarifying
statements and reissue at a future date and time. All groups submitting proposals through this past round
received on August 2™, will be notified of the proposal rejections as well.
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BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF SEAFORD, an ordinance to amend
Chapter 18, of the Municipal Code of Seaford, Delaware relating to “Lodging Tax”, in the manner

following, to wit:

Chapter 18, of the Municipal Code of Seaford, Delaware is hereby amended by adding §18.2.1, to
read as shown on the following page.

?2?2/?22/20?? Date of First Reading

?2/?2/207?? Date of Second Reading & Adoption

?2?2/?2/207?? Date of Advertisement

?2?2/?72/207? Date the Ordinance is Effective

CITY OF SEAFORD

By: Witness:
Mayor

Attest:

City Manager



ARTICLE 2

- LODGING TAX

Section 18.2.1 Lodging tax

(A)

8)

(©)

(D)

(E)

F)

The City of Seaford is hereby authorized to impose a lodging tax of three percent (3%) of the rent
upon every occupancy of a room or rooms in a hotel, mote! or tourist home within the boundaries
of the City of Seaford. Such tax shall be in addition to the lodging tax imposed by the State
pursuant to 30 Del. C. § 6102.

The definitions in 30 Del. C. § 6101 (Lodging Tax Definitions) are hereby incorporated by
reference.

No lodging tax shall be imposed pursuant to this section for reservations or contracts paid in full
prior to January 1, 2020.

The lodging tax is imposed on the occupant and shall be collected by the operator of the hotel,
motel or tourist home from the occupant at the time of the payment of the rent for the
occupancy.

The amount of the tax collected for each month shall be reported and remitted to the City of
Seaford Office of Finance not later than the fifteenth (15™) day of the month following the month
of collection on forms to be prescribed by the City of Seaford Office of Finance.

A penalty at the rate of one percent (1 1/2%) per month, or fraction thereof, shall be charged on
payments made after the prescribed due date.

(G) Upon written application to the City of Seaford Office of Finance, along with any supporting

(H)

)

)

documentation, the City Manager or designee is authorized to abate penalty up to and including
the requested amount of abatement. The City Manager is not authorized to abate principal.

if any operator fails to pay any lodging tax for which he or she is liable, the City of Seaford Office
of Finance may determine the additional tax and penalty due by such person or entity, based
upon any information within its possession or that shall come into its possession. All such
determinations shall be made so that notice thereof shall be mailed to the person or entity against
whom the determination was made within three (3) years after the date the lodging tax became
due.

Promptly after the date of such determination, the City of Seaford Office of Finance shall send, by
certified mail to the physical address of the operator, a copy thereof to the person or entity
against whom such determination was made. Within ninety (90) days thereafter, the operator
may file with the City of Seaford Office of Finance a petition for redetermination of such taxes.
The petitioner shall state with specificity the reasons the petitioner believes justify redetermination
and shall affirm under penalty of perjury that the petition for redetermination is not made for the
purpose of delay and that the facts set forth therein are true. The City of Seaford Office of
Finance shall make a final decision within six (6) months after the date of receipt of the petition
and promptly provide written notice thereof to the petitioner.

In addition to late penalty, a one-time penalty of ten percent (10%) shail be imposed on any
additional tax determined to be due by the City of Seaford Office of Finance.

Section 18.2.2 through 18.2.99 Reserved



STATE OF DELAWARIE
OFFICE OF THE GOVERNOR
TATNALL BUILDING, SECOND FLOOR
JOHN CARNEY MARTIN LUTHER KING, JR. BOULEVARD SOUTH PHONI: 302-744-4101
GOVERNOR DOVER, DELAWARE 19901 FAX: 302-739-2775

June 24, 2019
Legislative Advisory #11

Governor John Carney signed the following legislation on the date indicated:

HS #1 for HB #105 (6/18/19) — AN ACT TO AMEND TITLE 18 OF THE DELAWARE
CODE RELATING TO HEALTH INSURANCE CONTRACTS. (Sponsors: Rep. Minor Brown
and Sens. McBride & Poore) (Volume 82, Chapter 44, Laws of Delaware).

SB #88 (6/19/19) — AN ACT TO AMEND TITLE 8 OF THE DELAWARE CODE RELATING
TO THE GENERAL CORPORATION LAW. (Sponsors: Sen. Brown and Sens. Hansen,
Townsend & Delcollo and Reps. Bush, Griffith & Lynn) (Volume 82, Chapter 45, Laws of
Delaware).

SB #89 (6/19/19) - AN ACT TO AMEND CHAPTER 17, TITLE 6 OF THE DELAWARE
CODE RELATING TO THE CREATION, REGULATION, OPERATION AND
DISSOLUTION OF DOMESTIC LIMITED PARTNERSHIPS AND THE REGISTRATION
AND REGULATION OF FOREIGN LIMITED PARTNERSHIPS. (Sponsors: Sen. Brown and
Sens. Hansen, Townsend & Delcollo and Reps. Bush, Griffith & Lynn) (Volume 82, Chapter 46,
Laws of Delaware).

SB #90 (6/19/19) — AN ACT TO AMEND CHAPTER 15, TITLE 6 OF THE DELAWARE
CODE RELATING TO THE CREATION, REGULATION, OPERATION AND
DISSOLUTION OF DOMESTIC PARTNERSHIPS AND THE REGISTRATION AND
REGULATION OF FOREIGN LIMITED LIABILITY PARTNERSHIPS. (Sponsors: Sen.
Brown and Sens. Hansen, Townsend & Delcollo and Reps. Bush, Griffith & Lynn) (Volume 82,
Chapter 47, Laws of Delaware).

SB #91 (6/19/19) — AN ACT TO AMEND CHAPTER 18, TITLE 6 OF THE DELAWARE
CODE RELATING TO THE CREATION, REGULATION, OPERATION AND
DISSOLUTION OF DOMESTIC LIMITED LIABILITY COMPANIES AND THE
REGISTRATION AND REGULATION OF FOREIGN LIMITED LIABILITY COMPANIES.
(Sponsors: Sen. Brown and Sens. Hansen, Townsend & Delcollo and Reps. Bush, Griffith &
Lynn) (Volume 82, Chapter 48, Laws of Delaware).

Anv questions related to Legislative Advisories may be directed 1o
Jordan Seemans — Legislarive Liaison at (302) 377-3210 or Jordan.Secmans a delavare. gov



SB #64 (6/19/19) — AN ACT TO AMEND THE CHARTER OF GEORGETOWN RELATING
TO THE POWER TO IMPOSE AND COLLECT A LODGING TAX. (Sponsors: Sen. Pettyjohn
and Rep. Smyk) (Volume 82, Chapter 49, Laws of Delaware).

HB #103 (6/19/19) — AN ACT TO AMEND TITLE 29 OF THE DELAWARE CODE
RELATING TO THE DIVISION OF SUBSTANCE ABUSE AND MENTAL HEALTH.
(Sponsors: Rep. Bentz and Sen. Townsend) (Volume 82, Chapter 50, Laws of Delaware).

HB #81 (6/19/19) — AN ACT TO AMEND TITLE 13 OF THE DELAWARE CODE
RELATING TO CHILD SUPPORT. (Sponsors: Rep. Bentz and Sen. Townsend) (Volume 82,
Chapter 51, Laws of Delaware).

HB #72 AAB SA #1 (6/19/19) — AN ACT TO AMEND TITLES 12 AND 25 OF THE
DELAWARE CODE RELATING TO DECEDENTS’ ESTATES AND FIDUCIARY
RELATIONS AND PROPERTY. (Sponsors: Rep. Bush and Sens. Paradee, Delcollo, Hansen &
Townsend and Reps. Griffith & Lynn) (Volume 82, Chapter 52, Laws of Delaware).

HB #69 AAB HA #1 (6/19/19) — AN ACT TO AMEND TITLE 26 OF THE DELAWARE
CODE RELATING TO THE TELECOMMUNICATIONS RELAY SERVICE ADVISORY
COMMITTEE. (Sponsors: Rep. Kowalko and Sen. Sokola) (Volume 82, Chapter 53, Laws of
Delaware).

HS #1 for HB #67 (6/19/19) — AN ACT TO AMEND THE CHARTER OF THE CITY OF
SEAFORD RELATING TO TAXATION AND COLLECTION. (Sponsors: Rep. D. Short and
Sen. Richardson) (Volume 82, Chapter 54, Laws of Delaware).

HB #61 (6/19/19) - AN ACT TO AMEND TITLE 16 OF THE DELAWARE CODE
RELATING TO THE UNIFORM CONTROLLED SUBSTANCES ACT. (Sponsors: Rep.
Baumbach and Sens. Walsh & Lopez and Rep. Briggs King) (Volume 82, Chapter 55, Laws of
Delaware).

HB #96 (6/19/19) — AN ACT TO AMEND TITLE 18 OF THE DELAWARE CODE
RELATING TO CAPTIVE INSURANCE COMPANIES. (Sponsors: Rep. Bush and Sen.
Paradee) (Volume 82, Chapter 56, Laws of Delaware).

HB #24 AAB HA #1 (6/19/19) - AN ACT TO AMEND TITLE 18 OF THE DELAWARE
CODE RELATING TO COPAYMENT OR COINSURANCE FOR PRESCRIPTION DRUGS.
(Sponsors: Rep. Bennett and Sen. Delcollo) (Volume 82, Chapter 57, Laws of Delaware).

SB #53 (6/20/19) — AN ACT TO AMEND TITLE 16 OF THE DELAWARE CODE
RELATING TO EXCEPTIONS TO SELLING OR POSSESSING FIREWORKS. (Sponsors:
Sen. Delcollo and Sen. Poore and Reps. Ramone, Brady & M. Smith) (Volume 82, Chapter 58,
Laws of Delaware).

Anvquestions related 1o Legislative Advisories may be directed to
Jordan Seemans — Legislative Liaison at (302) 377-3210 or Jordan.Seemans a delavare. gov



SB #60 AAB HA #4 (6/20/19) - AN ACT TO AMEND TITLE 11 OF THE DELAWARE
CODE RELATING TO CRIMES. (Sponsors: Sen. Poore and Sen. McBride and Rep. Williams)
(Volume 82, Chapter 59, Laws of Delaware).

HB #102 AAB HA #1 (6/20/19) — AN ACT TO AMEND TITLE 11 OF THE DELAWARE
CODE RELATING TO CRIMES. (Sponsors: Rep. Williams and Sen. Poore and Rep. Seigfried)
(Volume 82, Chapter 60, Laws of Delaware).

HB #193 (6/20/19) - AN ACT TO AMEND TITLES 16 AND 18 OF THE DELAWARE CODE
RELATING TO THE DELAWARE HEALTH INSURANCE INDIVIDUAL MARKET
STABILIZATION REINSURANCE PROGRAM. (Sponsors: Rep. Seigfried and Sens. McBride,
Poore & Townsend and Reps. Schwartzkopf, Baumbach, Bentz, Griffith, Longhurst, Mitchell &
Ramone) (Volume 82, Chapter 61, Laws of Delaware).

Ay questions related 1o Legislative Advisories may be direcied to
Jordan Scemans — Legislative Licison at (302) 377-3210 or Jordan.Seemans a delavware. gov
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